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CHAPTER 1 



 
1 INTRODUCTION 

This statement is made by Collen Construc�on Group Limited (“Collen”) on behalf of the Collen group of 
companies and serves as our Modern Slavery Statement for the financial year ending 31 March 2026. For the 
purposes of compliance with Sec�on 54 of the Modern Slavery Act 2015, it is acknowledged that the group 
includes Collen Construc�on (UK) Limited, a company incorporated and registered in England and Wales. 

2 ABOUT COLLEN 

Collen is a family-owned, interna�onal construc�on company with a proud heritage da�ng back to 
1810. Over the course of more than two centuries, Collen has established itself as a trusted leader in 
delivering high-quality, complex construc�on, fit-out, and engineering solu�ons. 
 
Opera�ng across Ireland, the United Kingdom, and Europe, Collen serves a wide range of sectors, 
including data centres, commercial, residen�al, healthcare, pharmaceu�cal, life sciences, and power 
genera�on. The company is par�cularly recognised for its ability to execute technically demanding 
projects in live and mission-cri�cal environments, consistently mee�ng the needs of its clients. 
 
Collen is commited to excellence, innova�on, and sustainable prac�ces across all aspects of its 
opera�ons, upholding the highest standards of ethical conduct and corporate responsibility by 
embedding strong governance, environmental sustainability, and responsible supply chain 
management into its business model. 

3 OUR COMMITMENT TO THE PRINCIPLES OF THE MODERN SLAVERY ACT 2015 

Collen is firmly commited to conduc�ng all business opera�ons with integrity and in full compliance with 
applicable laws, including the UK Modern Slavery Act 2015 and equivalent interna�onal standards. Our 
recruitment and human resource management policies are rigorously designed to ensure that all individuals 
engaged by Collen, whether directly or indirectly, are lawfully en�tled to work in the relevant jurisdic�on. 
 
In addi�on to compliance, these procedures are structured to mi�gate the risk of exploita�on, coercion, or abuse 
in any form. We implement due diligence processes to iden�fy, prevent, and address any poten�al instances of 
modern slavery or human trafficking within our opera�ons and supply chains. 
 
Collen maintains a strict zero-tolerance policy towards modern slavery, servitude, forced or compulsory labour, and 
human trafficking. We do not engage with or maintain rela�onships with any individual, en�ty, or organisa�on, 
whether in the United Kingdom or otherwise, that is known or reasonably suspected to support, condone, or 
par�cipate in such unlawful prac�ces. 
 
This commitment extends to our suppliers, contractors, consultants, and the wider supply chain, all of whom are 
expected to uphold the same high ethical and professional standards in the delivery of their services and ac�vi�es 
on our behalf. Where necessary, we reserve the right to terminate any rela�onship or contract in which evidence of 
non-compliance is iden�fied. 
 



 
4 RESPONSIBLE RECRUITMENT AND EMPLOYMENT PRACTICES 

Collen is committed to ensuring that all employment is freely chosen. Employees and agency workers 
engaged by Collen are employed on a voluntary basis and are free to terminate their employment in 
accordance with applicable contractual and statutory requirements. Collen does not use forced, bonded, 
involuntary or compulsory labour under any circumstances. 

Collen prohibits the charging of worker-paid recruitment fees. No worker shall be required to pay 
recruitment, placement, hiring or similar fees in order to obtain employment with Collen. Where recruitment 
agencies or labour providers are utilised, they are expected to operate in accordance with this principle and 
are subject to Collen's due diligence and compliance processes. 

Collen is committed to fair and transparent employment practices. The company does not make unlawful or 
coercive deductions from wages. Any deductions relating to work permits, visas, training, certifications or 
other employment-related costs will only be made where legally permissible, transparent, agreed in advance 
by the worker and compliant with applicable employment legislation. 

5 DUE DILIGENCE ON OUR SUPPLY CHAIN 

As part of Collen’s commitment to ethical business prac�ces and compliance with the UK Modern Slavery Act 2015, 
we maintain rigorous pre-qualifica�on and due diligence procedures for suppliers, contractors, consultants, and 
the wider supply chain engaged across our opera�ons. 
 
Regardless of jurisdic�on, all suppliers, contractors, consultants, and the wider supply chain are required to 
undergo a comprehensive due diligence and ve�ng process as part of Collen’s pre-qualifica�on procedures. 
Approval is granted only to those who sa�sfy our compliance criteria and can demonstrate a clear commitment to 
Collen’s ethical, legal, and opera�onal standards. 
 
To support enforcement of these standards on our projects, Collen operates a comprehensive induc�on system. 
This system requires sub-contractors to submit key employee informa�on before site access is granted. It ensures 
that those working on Collen’s projects receive essen�al site-specific and compliance-related informa�on prior to 
mobilisa�on. 

6 POLICY FRAMEWORK AND TRAINING 

 
Collen maintains a comprehensive framework of policies designed to prevent and mi�gate the risks of modern 
slavery across our opera�ons and supply chain. These policies are embedded into our opera�onal prac�ces and 
form a core part of our governance structure, ensuring the protec�on of human rights for all individuals working 
for or with us, whether through direct employment or third-party engagement. 
 
We are commited to opera�ng with integrity, transparency, and accountability. To reinforce this commitment, we 
engage ac�vely with our suppliers, contractors, consultants, and the wider supply chain and internal teams to 
promote ethical conduct and reduce the risk of exploita�on at every level of our opera�ons. 
 



 
In addi�on to our dedicated Modern Slavery Policy, the following policies support our approach to ethical business 
conduct and responsible labour prac�ces: 
 
• An�-Bribery & An�-Corrup�on Policy; 
• Business Ethics & Integrity Policy; 
• Protected Disclosures (Whistleblowing) Policy; 
• An�-Money Laundering Policy; and 
• Conflicts of Interest Policy. 
 
To further strengthen awareness and compliance, Collen delivers targeted training to employees and key 
stakeholders. This includes induc�on and refresher training on modern slavery risks, ethical conduct, and 
whistleblowing procedures. The training is designed to equip individuals with the knowledge and tools necessary 
to iden�fy, report, and respond to any concerns rela�ng to unethical or unlawful prac�ces, including indicators of 
modern slavery. 

7 ONGOING COMMITMENT AND GOVERNANCE 

 
Collen is commited to taking all reasonable and propor�onate measures to prevent any form of modern slavery, 
servitude, forced or compulsory labour, and human trafficking within our organisa�on and across our supply 
chains. Our risk management approach to modern slavery is dynamic and con�nually evolving to reflect emerging 
legal requirements, industry best prac�ces, and insights gained through ongoing due diligence and opera�onal 
experience. 
 
We will maintain and strengthen the ini�a�ves outlined above throughout the next financial year and beyond, 
reinforcing our zero-tolerance stance on exploita�on and unethical labour prac�ces. Collen accepts full 
responsibility for the implementa�on of this statement and the achievement of its objec�ves. 
 
This statement will be reviewed annually and updated as necessary to reflect our con�nued commitment to ethical 
business conduct. 
 
Signed  
 
 
 
Mark McGreevy 
Chief Execu�ve Officer 
Collen Construc�on Group Limited  
 
17 September 2026 
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